
Paragraph One: Description of the Selected Healthcare Issue

One crucial healthcare issue that I believe is especially significant is the lack of nurses working 
in hospital settings. The lack of nurses has a direct impact on the quality of patient care, raises 
the possibility of mistakes, and fuels nurse fatigue and job discontent, making this issue 
extremely important. The nursing shortage is a critical issue that requires immediate response, 
according to Haddad et al. (2023). The increased demand for healthcare services, an aging 
population, and a wave of retirements within the nursing profession have all contributed to the 
shortfall.

A number of socioeconomic determinants of health (SDOH), most notably economic stability 
and the availability and quality of education, have a significant impact on the nurse shortage. 
Staffing shortages can be made worse by economic issues that restrict hiring and retention 
attempts, such as budgetary restrictions in healthcare institutions. Furthermore, the availability 
of high-quality education is essential because the number of new nurses joining the industry is 
constrained by the scarcity of clinical placements and nursing programs. The safe nurse-to- 
patient ratio, which is necessary for delivering efficient and compassionate care, is severely 
hampered by this shortfall. Working circumstances, another SDOH, have an impact on the 
shortage as well because nurses frequently deal with long hours, heavy patient loads, and 
insufficient support, which can result in burnout and a high turnover rate (Rosenberg, 2019).
Improving patient outcomes and reducing the nursing shortage require addressing these issues, 
and kind treatment.

Paragraph Two: Collaboration to Advocate for the Chosen Issue

Working with a variety of stakeholders is essential to effectively advocating for a solution to the 
nursing crisis. Partnering with medical specialists like doctors, social workers, and hospital 
managers could be one way to engage in interprofessional collaboration and draw attention to the
effects of the nurse shortage on patient care and safety. By uniting, we can push for legislative 
changes—like competitive pay scales, debt forgiveness plans, and better working conditions— 
that will help attract and retain nurses.

It's also essential to get involved with local nurse unions and organizations like the American 
Nurses Association (ANA). These groups provide our views a larger audience by offering 
forums for lobbying, instruction, and policy reform. Furthermore, connecting with a network of 
nurses and other healthcare professionals committed to resolving this issue can be facilitated by 
joining online groups and forums like Nurse.org or The Student Nurse Forum. These forums 
support the development of strategic advocacy initiatives, the exchange of expertise, and the 
discussion of best practices. Working together with these organizations might also assist launch 
public awareness campaigns emphasizing the seriousness of the nursing shortage and how it 
affects patient care, which would strengthen the case for systemic reform.

Paragraph Three: Impact of Decision-Makers and Advocacy Letter


